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2. C-q (SRTSYIA) AT Te-b ATl 15 1 IMTHD 1 JAABRY/ BHART Fiel FIHTIT
HRUIRATST 3 0T, I W3meae faWmT f€.9.99.2099 Algd=ar MU srgararl
TGS AT 3 FoRmiEder “aRREre-31 Adies qua-3” AL fAfed BRuard S e]
“BRIYCIATIT JEITS” A 2099-9¢ AT URTIST TUTIRLT BT BIS 3.

3. TC-37 3T ITe-q RTSTYA) HaTidiied T 3D DA HRIGeIHIT JEaATH
FT 2090-9¢ T ARTAST TUIIGT “HETAR” T M0 YU IgR fosfEuvand ara.

Y. TC-37 SIMOT Te-g RTSTYA) HaIidiies qd 5T MDY DAY BRI
eI W 2096-9¢ AT FRide JuIRIT “HEYR™ AT FI0D JuSigR {30 sraeae
AT S TS A1 AR, TR I/ H e/ HeTHSd/ ULl IT Jiaed (HETIR
T YIS e HHTART T o) Ul ari i BRIk 3fTed e BIRIqedHI SJ§dTe) A 090-
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3T IR T JAThSIST g Aiagd d BRIYSIHNTT JEdles “HBIR™ IT HI0Th
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I o, G YR 9T, e ATHIIR-9399/9.56.49/1T, f.00.03.209¢ Hiea=

gRR3re-31

q94-9

TTC “31 ST e RTSUTR)” HeTIiIs 2MTHAD I BRI JIATRATST BIRIFEIHAI TEaATH

Performance Appraisal report for Group -A and Group B (Gazetted)> Government Officers

HIHTUT A dlesTdl Pl ¥ -

(Appraisal report for the period from

RSN

HIT 9 ( Section -9)

i

SIRATYAT ML WRTGATA A< (To be filled in by Establishment section)

q, Ufrdes HRIGIATAT MR IR
Td (Name of the officer reported upon)

. a7 (Cadre)
3. 99 f&S1i® (Date of Birth)

¥ . AT UG (Present Post )

Y. FEITT gaTeR Fgeritat f&=17@ (Date of

appointment to present post)

§ . BTG [T/ dratay

(Administrative Department / office)

9. gfrde arfrarl E[Eﬁﬁ?ﬁ_crv_rla EEINRICISERIY) (Details of Reporting and Reviewing

officers)

Td (Name)

UG HTH (Designation)| dTcild B (Period)

3 ufded  STfYeRI

(Reporting officer)

q) RSIEEIES!
JMAPBRT  (Reviewing

officer)

¢. U BTSN ST 3ATOT ?gFI’\TSJﬂCII@JIé EIGEF (Details of leave and absence due to other

reasons during period under report) -

BHTATAT
(Period)

UhX (Type)

Remarks (‘ﬁ?l)

3l) NI (Leave)

U8 R YD
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9) IR BRI (fRIS HR) 5T
o,  fEmoRaEeft IRgoN
/XX (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. Yfdes I SdS el TR0 duziis (Details of training undergone during period undel
report)

3. W(Period) . ) .
. T (Institute) fow (Subject)
%.| U (from) T (to)
q,
2.
3.
o,  HATET MBI AT ARNG U Uferda / Aldaied BRI B =

RISl Qﬁla/ﬂFéTHTq:f S ECIRICIGEEILS) (Details of Confidential/Assessment Reports
not Written/ Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous
assessment year)

PIREESTATSICISIET BRI/ HHAR] AT 19

BT (Period) —
3H.h. . - Y&TH (Name and Designation
U (from) 9 (to) , , ,
(Reporting/Review) of officer/employee)
q.
2.

99. AN aure S, 39 919 3RIRA aTvh ATGHAT [JaRorH
AT USe =T A6} dedral & e (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedi® (Date) -
fSHTT (Place) - SITRRATYT /BT JNfABRY T AT, Y& T W18y

Name, Designation and signature of Establishment/processing officer

s R BT Y
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T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST girde g GAfdoin Blge T AfIHIRT Jiwi wRTeT=! d1fa)

(To be filled in by officer reported upon and reviewed)

9. YR HFSAT UGTTS BRI YT ST T HTHT ATSRATT fIavoT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. 1w/ vl HraTafraRar B st T SRIRTET (Work plan and output

during the year or period reported upon) :-

D] (Deliverables)
AH. | HRIGI BH Joaridl (Initials) | #eI-ay (Mid TIeT gl he3es
(Sr. (Task to be Year) JEI
No.) performed) Actual Achievement
9.
.
3.

3. TYYRTT / ISR BIATART UR TS T $-Y AEcaTT T ST BT T guie (List 8-4
important and noteworthy works done during the period) (A00 2TsgTd)

73 R U §
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¥, o SEIC E(Uffm ITh S Ale d, ATHRIT TS T TSAT] (Difficulties faced in not achieving

certain targets)

4. HIRITHAT TS ATATHRIT T JAMI3TH dTed 3T TSI &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST AATHTATI TS (for near future in service period)

SHBTS I AATHTATATTATS (for long term service period)

§. 3MIUT e MfYBRT TS T AR TATHRA BHATATBRITT dT D
SIS TR $Heh e BT - B/ T8 (Have you prepared
Annual Work Plan for officers /employees for whom you are reporting
officer ? :- Yes/ No)

9. AR Iyt . 39 AT TR AT AT faaRura= Haferd
IR T=ITRS ATeR Bod 31T BII? B / T8, AER b 3T fadid)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if suomitted)

fSproT (Place)
fadi® (Date) JAfTHT=ITN Fl, AT T gS-TH

Signature, Name and Designation of officer

T8 R UBT G
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HIT -3 ( Section - 3)
vifcrae ST fesgTaara HeaHTa SEdTes

Performance Appraisal Report prepared by reporting officer

9. | - R HEY -THG PRI AT o] Ea'ﬂva TR ATEATH TR ST HZH ST HTI?
THCATH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. RIS BISERT IR Urscied] Hewayul d IS BHERIGHIT AT W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. ufcafed fSeRl/eHar) I T ST Fedid Sevid 93T e N 3a
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work? If yes, please furnish factual details)

g, T AR HRITHAT ITRfIUATHRIT MMa3TH THedT WIS &= FeHd
3METd d1d ? (Do you agree with the skill up-gradation needs as identified by the officer? )

73 R U ¢
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y. ARGRY/BHAR] Il HRIYHT, DRIGHTT 9 Idfeied JUEARTSY I JTD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATS T4 }

3) EFRH?T?IT (Work completion) (weightage 80 %)

gkaed | qAAaeT | AAeed
RraTe RraTe R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECER 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FATI HHEEI TSI (Quality of
Output)
3 B SR/ ARSIl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
q) W‘I‘Tﬁﬁlﬁ'ﬁ (Personal attributes) (weightage 30 %)
giadeT | gAASieT | Aldoie
S R R o
Sr No. toms Rep(ljrtmg (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI] TR (Attitude to
work)
R | SEgERIE SIvild (Sense of
responsibility)
3 S ERIEINVERU CICEI LR
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTg BT (Communication
Skills)
& | MIcreh S 30T TaE R et
HugTa S (Moral Courage and

BESIRRREI I
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willingness to take professional
stand)

ﬁ?l?cl'{[UT (Leadership qualities)

2819 PrvHaied B HIUIN

&HdT (Capacity to work in time
limit)

giaTe IOIIRNCY AT aeH
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

gikded | gAd@ieT | GAaeIed
IR | IR | sieEN
_ Reporting (Review &I
Sr.No. (items) , , _
Officer Officer) (Signature of
Review Officer)
q | 9 wre, e g yafed

BTRIYG T, AR T 31

A erTeiies eI ggt

eI S (Knowledge of

R | PrRrcayYl RIS e
(Strategic planning ability)

3 | ad: v g B dRuardt
&HdT (Decision making ability)

b SEELHICHI (Initiative)

g | YT BRI $a”
3D 1 AF0RI FH=T A0
&HAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BIATETS HHATIT YR <O

T = fa =TTt e

(Ability to motivate and develop
subordinates/work in a team)

HTILTHAT T TSP AR

UTTh ( Average gradation on
Work efficiency)

753 R YT Q0
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y. AT BHAT=aTeT FAI! T AIRFAEE Ao FAIE IR AT (ARTHes AT
AT A IEETd! SGTexl THa dn%lthd) (Offer your remarks on character and integrity
(if remarks are negative, then mention instances)

& JAMABRY/ BHHART TTel Tebax I HeIHTI (ST ST 900 37e3) (Overall Assessment of
officer/employee (Maximum 900 words)

T AT TTRTIT TSAT, ST 3T vt o), A ST T ARG el
TIBIF JiaT FHTIST AT (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)
(STH/ AT/ FTe ATRY) (Very good/ Good/Not Good)

C. El,?ﬁ?vf ﬁ?ﬁﬁﬂ'@ CANEPIEICRREIRAREL (Eb_’fﬂﬁ HHI 8)(Recommendations relating to

domain assignment(At least %))

Q. GehexIdl IUTieh=T (Overall Gradation)

LA (Place)
fedT® (Date ) yfdes ISR Tal, ATd 9 ug=H
Signature, Name & Designation of Reporting Officer

73 R Yl 99
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HIT -8 37 (Section- % A)
et RY/ fWrii sTges aie eI (Assessment by Collector/ Divisional

Commissioner)

(TTS-q (TST913re) JTABTATHIST 317 AT8N(Not applicable for Group-B (Gazetted) officers)

q. ITferT=IT AT -
2. 9™ -

3. faumT -

8. i BrosTael -

y. Hege! faumT sl feel TRIERIS e “3f” Jeiles SIfe=aid, Frn Jrof1 /
BRIHH JHGIIUHENS BT eIHTIT -

* (fSTeETRIBRT S0 [FYFNT SIgFT aieds FHGITEayl; gIdEy TG a1
WIS GYG BAIT FITTY BT TIerl] AeEd)

Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

. UehaxId IuTieh (Overall Gradation) -

{9-90 I1 FITRT UTIHT U AT, }

@101 (Place) -
&% (Date) - RregRrery/ fvria smye Ji= &t 9 71

Signature & Name of Collector/Divisional Commissioner

73 Q UpT 9
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HIT -8 9 (Section - ¥ B)
gAfIAIHT (Review)
Eﬁﬁ?ﬁ'cﬁl IIfp=IT IR (Remarks of Reviewing Officer)

q. AT YfTeeT TSI, HET TerpT=urear HRIYIT, BRIEH, dafaie JuraRrey
RIS AT 3 HEl el BT dhosed] edME R AgHd 38l B1a? (Do you

agree with assessment of Reporting Officer on work done, efficiency, personal attributes in

part 3 of concerned officer?)

21T (Yes) TE! (No)

. FEHd A eIT™, JURIS I & SIS (In case of difference of opinion details and

reasons for the same may be given)

3. STHTAT YehaId HeIHTIT (SR SR 900 3765 ) (Overall Assessment of officer

(Maximum 9oo words)

TN o\ fa o o . [a o\ o
YTHEY AT DT g, SUIIdT A o1 feai Jdll, Hig AT d HT AT ]

AVEIERIEIREICEICNICIR (Include Strengths and lesser strengths and his attitude

towards disabled persons, women and Backward classes)

g, e o7 wefid AfVH=I™, I AT / BRIGH IHGISIauiHde BRI
fTeeTreRl)/ [Avri age Il boje Jouaraa f[aR Uvga e (Considered

assessment of Group “A” officers in relation to the implementation of schemes/programs of

Government by collector/Divisional Commissioner)

g1 (Yes) 18T (No) | 317 TeT (Not Applicable)

g3 2 Ul 93
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. Tcﬁ?fi ﬁ@?ﬁ?ﬂ‘cﬁ CARE PIEICRREILARELN (Eb_lﬁ?f HHI ¥)(Recommendations relating to

domain assignment(At least %))

q. 2.
3. 8
&. YebaId UTiehT (Overall Gradation) -
{a-90 a1 FFTT IUTIHT STATT AT, }
fS®1T (Place) -
f&=1i® (Date) - AfIIH ARSI Wel, 71 T UGHM

Signature, Name & Designation of Reviewing Officer

MO STEATST BRITfhd Ud qHe @I, MY EATATA! BIITfhd Ud Aaferd M Rl/ BHar!
T ST+ UTSfdear

I . -

=7 -

KEIPERIPEIN R EINEIERIEERESIIED IEHROT JIABTRY T 1a, TS g T1ERT

EELEN

g3 R Ul 98
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« qﬁ%r%— 3]- 2
934-
“ -9 (IRTSTY) SO TS5~ FelTS IAD Y AR /BHART TS BRIFIHATIT

3edlich

Performance Appraisal report for Group “Group B (Non Gazetted) and group C” Government

Officers /employees
HIHIY ST BIAEN - g R_iq
(Appraisal report for the period from to )

HIT 9 ( Section -9)

STRATYAT ML WRTGATA A (To be filled in by Establishment section)

q. ferde HRITATAT 2D I R /
HHATITT 19 (Name of the officer
/employee reported upon)

. a7 (Cadre)

3. 99 f&=1i® (Date of Birth)

¥ . eI Ug (Present Post )

y. T YaTaR f*rerita fadie (Date of

appointment to present post)

§ . RN fqumT/ srafeaa

(Administrative Department / office)

9. Tfrde 3rferer Erg_rlﬁ?fﬁ'd)—vf& R EANRI ISR (Details of Reporting and Reviewing

officers)

1d (Name) YA (Designation) EAGICIE] (Period)

3) ufddes  Ifery
(Reporting officer)

q) YAISIDHT ARTDHRI

(Reviewing officer)

7S Q Yt Y
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¢. FRTAS PIBciS TSI AT AR IR TURMS

(Details of leave and absence due to other reasons during period under report) -

CARIEIES UDhX (Type) Remarks (’3[?1)
(Period)

3T) Y97 ( Leave)

9) SR BRU (fazrg HR) o
@, R IReEeN
/XX, (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. e BIoId Sdaedn YR U3 (Details of training undergone during period undel
report)

SE PISE (Period) e (et R
%.| UNgH (from) U3 (to) (Institute) (Subject)
9.
2.
3.

99. HFfies aur=dr fS. 39 A1 SR a1 Arosa faavorgs
FEfed Tifere=Tes e} deardl f&Hdid (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedT® (Date) -
fS®IT (Place):- JITRRATYT /FDHRUT AR AT ATd, US-H T W1eR]

Name, Designation and signature of Establishment /Processing officer

g3 2 Ul 9§
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T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST AT G QAR IS BIse T ATHR /HHAR Fivil WA= Afed)

(To be filled in by officer /employee reported upon and reviewed)

9. YR HSAT UGTTS BRI YT ST T HTHT ATSRATT fIavoT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. A/ FRTAGT=T BTl Rl T4 faciedr Tl S (3RIeTH) (Allocated Tasks
(if any) for the year or period reported upon) :-

3. TERTT / SR BTSRRI UR TS ST $-4 TEaTAT T ST BTHT T g0l (List $-4
important and noteworthy works done during the period) (900 2T&T<)

%. Sl FEIC YUl 8IS, 2hos! ATeId, ATBR I ATehedT 3rsaUll (Difficulties faced in not achieving
certain targets)

4. HIRIGTHAT dTSfATATHRIT Tad ¥ JATI3TH dTe< 3T URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

£. It guid f. 39 9T TR a1 AToyq=T faax o= deferd
TIfIRTITES AR Bob 3MMe BT ? BRI / HATa!, WTER b NI faHid)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSBIT (Place)
fadid (Date) BT /HHeT=aT W1es, F1d g 9519

Signature, Name and Designation of officer/ employee

g3 R Yl 90
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AT 3 ( Section 3)
vifcrae ST fesgTaara HeaHTa SEdTes

Performance Appraisal Report prepared by reporting officer

9. {IT Y THI DUYT 3{Teh el Ed‘jvﬂ TR OT JTEATHIRIT MYV FEHA BT BII?
THCATH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. U STSEEd IR Yreaed] A8l 9 IGTIRI BHHaHd JTe W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. ufcafed IfSeRY/HHaR) I T HHETAT Fedid S0 393l fesi-g oM
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work ? If yes, please furnish factual details)

Q. GO BT /AT BTITHT AT [AUATh AT A3 D TS AT TR I&TUT &5

FeHd 3TETd P17 (Do you agree with the skill up-gradation needs as identified by the officer?)

g3 R Yl 9¢
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y. ARGRY/BHAR] Il HRIYHT, DRIGHTT 9 Idfeied JUEARTSY I JTD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATS T4 }

3 @Fl?fiﬁ?ﬂ (Work completion) (weightage 80 %)

gkaed | qAAaeT | Adeed
RraTe RreTd R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECAR 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FAT BT TSI (Quality of
Output)
3 B SR/ ARTCAYUl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
q (ﬁﬂ%ﬂ”ﬁﬁl@ (Personal attributes) (weightage 30 %)
gicaed | gAfd@teT | gAfdate
et | SRR St
Sr No. toms Rep(?rtlng (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI] T (Attitude to
work)
R | SEgERIE SIvild (Sense of
responsibility)
3 | GAQIYRY 9ev[d g fRkTH
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTE BT (Communication
Skills)
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fIE1d PrvaIed B HIUI

&HdT (Capacity to work in time
limit)

JgfeRTe AR AT TacHE
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

3.h.
Sr.No.

T

(items)

FINCER]
DR
Reporting
Officer

RRICICE
S IBEaN]

(Review
Officer)

YATIBIHT
Jfrpr=I=
e
(Signature of
Review Officer)

&g eI, m g yafed
BHRIYG, Al T 3T
AT AT WAT+® gg <t
RICIERERS IR (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

IF) cgyu TS &THT
(Strategic planning ability)

I ol 2 B Hoar
&HdT (Decision making ability)

SThHIINAIT (Initiative)

JMYSIT BRI e JUT=AT SR

AT TAVRN FH-I ATUGT]
&HdT (Ability to co-ordinate with
other government agencies in
relation to work.)

HTIETHAT T TSP AR

[UTih  (Average gradation on
Work efficiency)
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Y. HETE BN/ BT AT T ATRZATIIE A3 TR AR ST (IIh e
AT ST A< ATdTETd 1 S&18x0l T9& HRTdId) (Offer your remarks on character and
integrity (if remarks are negative, then mention instances)

. AR/ BHART Il YehaId FeIHTI (SR SR qo0 37e5) (Overall Assessment of

officer/employee (Maximum 900 words)
I AT STTRTIT TSATH, ST 3T ST o), AR ST T ARG e ]

TP AT FHTART AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)

[aY

(STPE/ATTed/ RIS Tel) (Very good/Good/Not Good)

¢. ThexRId UTieh (Overall Gradation)

fSHIT (Place)
fa1i® (Date) yfaded eI I, 919 7 Ug=H

Signature, Name & Designation of Reporting Officer
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HIT -8 (Section ¥)

gAfIAIHT (Review)
YAt eI AT (Remarks of Reviewing Officer)

9. 3YYT YIS MBI, Hefer TSR/ HHAITT BRG], BIRIGHT, dAfawId
QUIARRTEY ATHHT W1 3 A3 <] BT Dhosedl Jed RN AgHd BT H1I?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

21 (Yes) el (No)

3. FBHd eI, dUfRTe g BRI ETdd (In case of difference of opinion details and
reasons for the same may be given)

3. BRI/ HHATIT TehaId FeIHTI (SRR SR 900 275 ) (Overall Assessment of
officer/employee (Maximum 900 words)

I G B R/ HHATIT 3T, Ioftar 3T feegiv =eil, afgar a

AT AT € 119 e THTI3T AT, (Include Strengths and lesser strengths

and his attitude towards disabled persons, women and Backward classes)

9. Gehaxid I (Overall Gradation) -

{9-90 I1 TR OIS U AT, }

%?FWT(PIaCe) -
f&H11® (Date) - AfIeIH ARSI e, 7| 9 UGHM
Signature, Name & Designation of Reviewing Officer

MY TEATH T BIITfehd Ul THeT MY FEATS T BRITehd U T ferd
fHreTest, SMIHRY/ BHART AT STh+ UTsfIeard

I 5h. -

&1 -

PR BRI A1, S T e
KEIESRIEERIEEREINEICEIEE]
feeiferd wamert
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